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Headlines

Annual Update to Honorary
Chairman

The PPALM Board of Directors
led by Major General (Retired)
Tony Taguba provided an update
to our Honorary Chairman
(Secretary Eric Shinseki) on Sat-
urday, 26 June 2010 at the Ft
Myers Officer Club. The update
was well attended with over 40
persons
event. Your PPALM Vice Presi-
dents provided updates in their
areas, and informational briefs
were also provided by; COL Bryan
Goda, US Military Academy; Dr.
Burt Huggins, US Army Cadet
Command; Dr. Andre Sayles, US
Army Diversity Office; and CAPT
Joseph Deleon, US Navy Mentor-
ship Assaociation.

PPALM Achieves Tax Ex-
empt Status

Pan Pacific American Leaders
and Mentors were notified by the
Internal Revenue Service on 28
Jun 2010 that our request for Tax
Exempt Status under section 501
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Greetings PPALM members!

This past six months have been
very busy, but absolutely worth-
while. The Board of Directors
presented the annual update to
the PPALM honorary chairman,
GEN (US Army, Retired) Eric K.
Shinseki on 26 June 2010. The
annual update also included pres-

participa

Board Members with our Honorary Chairman and Honorary
Board Members at the Jun 26, 2010 Annual Update, Ft Myer

(c) (3) was approved. Further-
more that PPALM is classified as
a public charity under this

code. This is a very significant
achievement for PPALM that has
been almost three years in the
making. Thanks are extended to
Board Members, Erick Soriano,
Gerald Hall, Kathleen Ahsing and
Mike Yaguchi, for their dedication
to seeing through this major ac-
complishment.

h e

entations from the Army Cadet
Command with BG Arnold Gordon
-Bray, DCG, in attendance, from
the US Military Academy with
COL Bryan Goda briefing, from
the Army Diversity Office, HQDA
with Dr Andre Sayles, and CAPT
Joseph DelLeon, US Navy, who
provided an overview of the Naval

Chal

3rd Annual General Mem-
bership Meeting and Social

Mark your calendars for 6:00-
8:00 p.m., Sunday, October 24,
2010 and join us for this annual

event held in conjunction with the

Association of the US Army An-

nual Convention at the Walter E.
Washington Convention Center,

801 Mount Vernon Place, NW
Washington, D.C. 20001

Of ficersbo
(NOMA), an organization very
similar to PPALM. The briefing
slides are available on the
PPALM&6s newly i

at www.ppalm.org.
In sum, a hugely successful an-

nual update. Key items of discus-
sion focused on implementing a
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mentoring program that is informal, yet confi-
dential and can be executed thru a variety of
venues between the mentor and mentee. The
PPALM website was recently re-engineered to
enable our ability to attract and reach out to our
target groups: 17-25 year olds, and 26-35 year
olds, and to provide the proper messages and
themes to the members and supporting com-
munities. We also plan to continue to grow and
mature PPALM in the near future with contin-
ued participation in DoD, federal, military, and
public/community events. Please log in to the
PPALM website for more information.

Fr om

Since April, PPALM representatives attended
t he
conference, participated in the Federal Asian
Pacific American Council annual conference
and Asian American Government Executives
Network awards banquet, as guest speaker at
the US Army ROTC commissioning events at

US Mi | it afgannualdisedsitym

Chai

the University of Pittsburgh, University of Mary-
land at College Park, and University of San
Francisco. We also participated in the Depart-
ment of Defense-Department of the Navy diver-
sity conference, and at the US Coast Guard
and Fort Buchanan, Puerto Rico Asian Ameri-
cans and Pacific Islanders heritage events.

We have also added John Tagami as Vice
President for Strategi
tise and wide knowledge in federal, corporate,
and community related activities will be helpful
in advancing PPALMOs
the community we support.

Lastly, the IRS has recently approved PPALM
as a non-profit, tax exempt, 501c(3) organiza-
tion. This is in conjunction with the Common-
weal th of Virginiaos

tax exempt, non-profit organization incorpo-
rated in Virginia. This has been a long and

From the Executive Director

Greetings,

Recently, we received some good news from
the Internal Revenue Service about our appli-
cation to be a recognized 501(c)(3) non-profit
organization. It has taken over three and a half
years to attain it, but PPALM is now a 501(c)(3)
and retroactive to 19 June 2007. This has
been quite a learning process for all of us.
Many thanks to Erick Soriano, Gerald Hall and
Kathy Ahsing for putting their noses to the
grindstone and making this happen.

Mentorship

Aloha,

I'm happy to inform everyone of the progress
we've made in the PPALM Mentorship Pro-
gram. First, we drafted a Mentorship Concept
Plan and sent it to key leaders in our PPALM
regions. We received your feedback and found
they fell into two categories: 1) Flexibility and
2) Inclusiveness. You told us the draft concept
plan was too formal; that we should account for
mentoring relationships that were less formal,
such as face-to-face meetings, telephone con-
versations, and e-mail exchanges, and there
was no need for a "mentoring contract" signed

Our update on June 26th to PPALM's Honorary
Chair and other distinguished guests was very
well received. The briefing and photo's are
posted on PPALM's website and on Facebook.
This is our third annual update to our
"distinguished" mentors and the information the
Board provided was well received.

Finally, I am very grateful to our women and
men who serve in the Armed Forces of the
United States of America. And my gratitude
does not end with those who wear the uniform -
| am equally grateful to the many federal em-
ployees who serve alongside their fellow Sol-

by both the mentee and mentor. You also told
us the draft concept plan was too Army-centric;
that we need to ensure the program is open to
officers and enlisted members of the Army, Air
Force, Navy, and Marines, as well as retirees,
civilians, family members, and cadets. As a
result of your comments, we revised the con-
cept plan so that it encourages local PPALM
interest groups/chapters to tailor their mentor-
ing programs to accommodate the needs of
their members. By doing so, local chapters can
adopt mentoring styles that range from formal
to informal. Further, the revised concept plan

rr manos

ongoing process that has finally come to frui-
tion.

| encourage you to log in to the PPALM's
revised website for information and updates.
This newly improved quarterly newsletter is
courtesy of Scott Schisser's creativeness in
improving our ability to appeal and reach out

keeping up with technology to keep us in-
formed and interested. Thanks to Scott and

reVa in the Army and to
SO, STAY ON THE NET!!!
MG Tony Taguba, USA (Ret)
Chairman

recognition of PPALM as
AThere are no

success. It is the result of
preparation, hard work,
|l earning from

diers, Sailors, Airman, Marines and Coast
Guardsmen. | cannot thank you for all the sac-
rifice you and your families have made, espe-
cially over the last decade, to preserve our
American way of life.

Michael J. Yaguchi
Executive Director
Lt Col, USAF (Ret)

clearly states the PPALM mentoring program is
open to all PPALM members.
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Mentorship Continued

Second, the new PPALM website,
www.ppalm.org, provides direct links to the
Mentoring Page which allows members to sign
up to be a mentor or mentee by simply filling
out a questionnaire and pressing the "submit"
button. Once the questionnaire is submitted, it
will automatically send an email message to the
VP for Mentorship, and the individual's name
will be placed in the mentorship database. In
time, and with our mentors permission, we
hope to post short biographies of our mentors
S0 members can view and select a mentor
based on his/her experiences and skill sets.
We will also post information on mentoring
activities as well as articles submitted by the
local interest groups/chapters.

Our next steps are to publish the revised Men-
torship Concept Plan and distribute it to the

Cadet Programs

Greetings,

Mentoring Cadets is not much different from
mentoring a newly-commissioned Officer. A
Cadet mentor should focus on the Cadet's top
priority of graduating college. Without pro-
gressing through each level (Freshman, Sopho-
more, Junior, Senior), a Cadet can potentially
lose the status of "Cadet" and therefore be-
come a regular student. As most of you know,
a lot of Cadets are dependent on their ROTC
scholarship and the Simultaneous Membership
Program to pay for college. Both require a
minimum Grade Point Average of 2.5. USMA
has similar standards in order to maintain good
academic standing. As mentors, we should
remind the Cadets of the importance of grades.
Academics are top priority for all Ca-
dets...period! Everything else becomes sec-
ond. In addition to a high GPA, a Cadet fo-
cuses on other high priorities to include the
Army Physical Fitness Test, the Leadership
Development Program, Land Navigation, and
other college extra-curricular activities. All
these areas are assessed when a Cadet at-
tends the Leadership Development Assess-
ment Course in Fort Lewis, Washington during
the summer between their Junior and Senior
years. Life as a Cadet is very stressful - | have
not touched on the impact of fraternities, sorori-
ties, partying, family issues, USAR, ARNG, etc.
Fortunately, ROTC Cadre and folks like us,
help Cadets to prioritize and deal with college
challenges. This is where we, as mentors, can
help.

local interest groups/chapters. Once that's
done, we will contact the local chapters and
provide assistance, as required, to either start
or enhance their mentorship programs. In the
near future, we will conduct a survey of our
members to see how the program is working
and solicit recommendations to improve the
program.

We are at a critical juncture in the Mentorship
Program, but | think you will agree, it's an excit-
ing time as well. | encourage each of you to
get involved in the mentoring program. By
doing so, you will help the development of our
leaders of the future! Mahalo!

COL Edmund K. Haraguchi
VP, Mentoring

A Cadet who shows an interest in membership
and mentoring can contact another PPALM
member to be referred to the Membership
Committee. The Cadet may be referred to a
Mentor or numerous Mentors who will contact
the Cadet. Once this arrangement is set, the
mentoring process begins. Meanwhile, the
ROTC Committee Group will do follow-up con-
tacts for monitoring/tracking purposes only.

We would like to see an increase in Cadet men-
torship and of course, Cadet membership.
Remember that membership for Cadets is free.
We briefed the Honorary Chair on 26
June. We explained the Regional struc-
ture and forming the Committees and
POCs at that level. ROTC initiatives
will include PPALM briefings at col-
leges, Commissioning Guest Speakers,
and maybe round-table discussions
involving leadership, mentoring, and
diversity.

Furthermore, we will take more initia-
tives to begin the mentoring process
down at the JROTCs. A student at this
level will be exposed to more military
advice and mentoring rather than re-
ceiving it from one Senior Instructor that
may be responsible for a large JROTC
program. I've seen these great pro-
grams grow as large as 500 students.
It's hard to get that much needed one-

University Of Mryland Cadets with MG (Retired

Page3

AA true | eader
to stand alone, the courage to
make tough decisions, and the

compassion to listen to the needs

of others. He does not set out to
be a leader, but becomes one by

the equality of his actions and the

integrity of hi

Douglas McArthur

Please contact myself or the ROTC Committee
for any ideas and any interest in Cadet mentor-
ing. If you know of a Cadet interested, refer
them to the VP, Mentorship Committee. Last, |
am actively recruiting Cadet Mentors in
PPALM.

COL Manuel Deguzman
VP, Cadet Programs

A

on-one mentoring in these circumstances. Taguba at the 2nd Annual General Meeting and
Social, Oct 2009.
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Programs and Strategic Planning

Aloha, ship and mentorship programs for our future

leaders. Over the next few months, the VP- 0 -
| want to thank PPALM members for their con- ROTC Programs Committee will plan visits to 0 Make your and thé e C
tinued support. It is my pleasure to share with local ROTC campuses to speak with cadets world will be a better place
you some of the goals and plans that our Board  and instructors and develop a cadet-mentoring
of Directors and committees are currently de- plan as future leaders begin their transition because you tried.

veloping as we plan the future of PPALM. Re-
cently, the Board formed the Programs and
Strategic Planning Committee to coordinate
PPALM6s goals and objec
years. The Committee is comprised of Major
Gerald Hall (Chair), Colonel Mark Harvey
(California), Lieutenant Colonel Danny Mag-
pantay (Texas), Captain Ben White (Hawaii)
and Captain Jeana Cho (VA). Committee
members are busy developing a series of ac-
tion items as we work towards implementing
PPAL M6 s -C€1? guddance. The Strategic
Planning Committee has outlined a positive
path for PPALM.

from a civilian institutional setting to Active
Duty, ARNG, or USAR service. Lastly, as part
of the strategic growth of PPALM, your Board is
committed to taking decisive steps to grow the 2
organization. Over the coming weeks and
months, the Vice Presidents of Membership,
Mentorship and ROTC Programs will work to
develop and synchronize plans to support the
growth of local chapters, reinforcing values of
membership and mentorship and build partner-
ships with local Asian Pacific Islander commu-
nity organizations as well as Department of
Defense and Civilian agencies. This update is
the first of many as the Board and Committees
strives to improve your membership experi-
ence.

-- Ellison Onizuka, Astronaut,

I would like to briefly draw your attention to a
few key items in the strategic plan. (1)
PPALMés Board and
members are fully engaged in revising and
refining the PPALM Mentorship Program based
on Hawaii-PPALM Chapter feedback, lessons
learned and emerging practices. Having a
strong balance of mentor and mentee partici-
pants in an informal setting is a key factor in
shaping the effectiveness of the program. (2)
As a federally-recognized 501(c)(3), we will
create and capitalize on new opportunities to
strengthen our outreach in the Asian Pacific
Islander community. The recent addition of
John Tagami as VP, Strategic Outreach is an
enormous benefit, and we can look forward to
possible funding opportunities and additional
contributions from outside groups. (3) Vice
President of ROTC Programs, COL Manuel
deGuzman, continues to focus on integrating
PPALM6s core mission

Me nt ¢ MAJ Gerald Hall
VP, Programs and Strategic Planning

. AsianPacificAmericans

in the United States Army

w

Webmaster Sends

First, thanks to MG (Retired) Taguba and the pictures we can share and your recommenda-

Board of Directors for their support as we
continue to develop the potential for our im-
proved website. Working with the great team
at CAVENDO (our website hosts), we con-
tinue to make great progress.

As you examine our website, you will find that
we have left plenty of space to grow and add
new features. | very much welcome your
ideas about the current content and what you
would like to see on the various pages. | am
particularly interested in any Pan-Pacific
American related stories we can highlight,

tions on any links we should add. As local
interest groups grow, we also want to add
your meeting announcements, photos, and
meeting summaries. We are happy to pro-
vide you with products (brochures, etc) to
help you get started. Please send your web-
site related information to me at:

Webmaster@PPALM.net

Thanks,
Sylvia Albert




Pan Pacific American Leaders

PO BOX 414 9 Forge a strong sense of commitment toward Service to Nation and in
. . answering the Call to Duty.
Fa|rfaXStat|0n,VA22039 f Assistéds the US Army in articulating the
Total force.
9 Help the Army maintain and grow highly competent leaders.

=

Provide a venue (counseling, mentoring, networking, fellowship, commu-

nity relations) in supporting the advancement of Army leaders through
\’ professional development and leadership positions.
XX

=

Provide educational and leadership training opportunities that contrib-
“’ utes to professional and personal development.
9 Promote a synergistic professional learning relationship between the
experienced mentor and interested officers and civilians.
Tradition of Se_rwce. . 1 Exchange information/ideas for better awareness of our interests in cul-
Strengthened in Community. - . .
ture, military service, experience and values.
I Recognition of accomplishments, create an environment for professional

N o equal opportunities such as promotion, school selection and assign-

Visit us at & ments.
=~ WWW.PPALM.ORG

=
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Chapter/Interest Group News

Help Us Grow

As some of you are aware, we are starting to develop a number
of local interest groups, the most active of which is the Hawaii
group organized by BG (Retired) Jim Hirai (see photo). We
know of other groups either forming or interested in forming
interest groups including, Alabama, lllinois, California, Nevada,
Washington State, Guam and Puerto Rico.

_ _ ) ) . Hawaii Group Meeting 5 May 2010
If you are interested in forming an interest group or joining one
in your area please contact our Executive Director, Mr. Mike
Yaguchi at ExecutiveDirector@ppalm.net so we can assist in
helping you find a group or organize one and announce your
events on the PPALM Website .



